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As you will readthroughoutthis report,TheChenangoCountyBureauof Fireôsstaff

is a verydedicatedgroupof individualsthatarecommittedto theassistanceto, advancementof and

future of the Fire and EMS servicein ChenangoCounty. The dedicationand devotionof these

individualsto their specifiedprogramsandareasof expertise, truly makeour office añStandoutò

acrossthe Stateof New York. Membersof our staff attendvariousprogramsandtraining across

the State of New York. Throughoutall of thesemeetings,we shareour programs,Standard

OperatingProceduresandareasof concernto otherCounties. In turn, we makeefforts to further

ourknowledgeandexperiencesowecanbring thesevaluededucationbackto ChenangoCounty.

Onceagain,in 2010, ChenangoCountywasawarded$1,500.00 of ñFireReporting

Moneyòfrom the New York StateOffice of HomelandSecurityEmergencyServicesïOffice of

Fire PreventionandControl. This awardis a resultof our County'sô100 % fire reportingefforts.

The Bureauof Fire offers this training opportunityto everyDepartmentsômembershipby offering

to pay for anystudentwho wantsto further their educationby attendinga courseat the New York

StateFire Academyin MontourFalls,NY. This is a tremendousopportunityfor anup-and-coming

ChenangoCountyFireman. FirefightersandEMS personnelobtainvaluabletraining,freeof costto

not only themember,but alsotheDepartment. We continueto strivefor this awardeveryyear,and

thismakesthe5th yearwe havebeenableto providethis serviceto our Departments.

In this report, you will also read about our newly developedJuvenileFire Setter

program. Nationwidethereis a growing trendof personsunderthe ageof 18 startingfires either

accidentallyor intentionally. As a result, we havedevelopedthis programto assistparentsand

children to identify the trendsandhow to preventaccidentslike this from happening. Currently,

wehaveseveralfamilies involvedin this program,which is provingto behighly successful.

Our staff respondsto ANY eventin ChenangoCountywhich requirestheassistance

of multiple agencies. Our membersrespondday or night, including weekends. We are thereto

provideassistance24hoursaday,7 daysaweek. Werespondto fires,accidents,disasters,trainings

andmeetingsto assistour Fire andEMS agenciesduring their time of need. We currentlyareone

of thefewCountyôsthatprovideBreathingAir mobilesystemfor firefightersbattlinga fire. This is

andmuchotherequipmentis providedby oneof our vehiclescalledñ095ò. We alsohavea mobile

commandtrailer that is fully equippedwith radiosandservesasa mobile commandpost for any

type of incident,including Fire, EMS andLaw Enforcementrelatedactivities. We haveusedthis

equipmentto manageeventssuchastheSherburnePageantof Bandsfor thepast3 years.



In November of 2010 we ordered a replacementvehicle for our Fire

Investigationteam. This multipurposevehiclewill respondalongwith ñ095òandprovideour

Fire InvestigationTeamwith toolsandequipmentto aid themin investigatingfires for causes.

This yearour Fire Investigatorsworkedwith both the New York StatePolice, the Chenango

County SheriffôsOffice , the ChenangoCounty District AttorneyôsOffice and various

InsuranceCompanieswith fires which weredeterminedto beñSuspiciousò. As a resultof this

cooperativeeffort, we were able to successfullyaide the prosecutionin achievingñArson

Convictionsòof thesuspectedpersonsin manyof ourcases.

Recruitmentand Retentionof Fire and EMS personnelis an on-going effort.

We have developedmany ideas,fliers and media releasesto help Departmentswith their

recruitingefforts. As classhours,continuededucationandregulationscontinueto increaseand

demandmore of our EmergencyResponders,thesededicatedpersonnelare having to chose

betweentheir homefamily andtheir family time at theStation. We seethis in decliningtrend

more prevalentin our EMS service. As agenciesare facedwith the possibility of declining

membership,theyfacedifficult decisions. ñDowe continueto offer theserviceordonôtweò.

Our SpecializedTeamswere very active this year assistingFire Departments

with varioustypesof rescues. Our Searchand Rescueteamparticipatedin severalsearches

throughouttheCountywherewe successfullyrescuedpersonsfrom beinglost. In onecaseour

memberssearchedfor two consecutivedays and were able to walk the victim out to the

ambulancewhereshewas treatedfor the onsetof hyperthermia. Our membersassistedthe

SherburneFire Departmentwith the water rescueof two boaterswho capsizedtheir canoes

while travelingdown the ChenangoRiver. With the useof theSheriffôsOffice Air Boat, we

were able to pull one victim from the frigid water as he clung to a tree in the fast moving

water. Both victims weretreatedfor hyperthermiaandonewastransportedto Wilson Hospital

via MedicalHelicopter.



Lastly we areproudto haveour newEmergencyCommunicationsSystemñOn-

lineò. We are very grateful to Hon. RichardB. Deckerand the ChenangoCountyBoard of

Supervisorsfor authorizingthis importantproject. We were able to build and implementa

customizedsystemfor ChenangoCountyat the costof 6 million dollars. This lower cost is

monumentalasothersystemsarebeingbuilt for morethan14 million in surroundingCounties.

This multi-agencysystemimprovesthe radio coveragefor Highway, Law Enforcementand

Fire andEMS agenciesoperatingin ChenangoCounty. This systemwastestedandshownto

haveportabletalk backcoverageof 92.5 %, Pagerreceptionat 99.2 % andmobilecoverageof

100% throughout over 250 locations in ChenangoCounty. Departmentswill begin to

transition their radios over to the new systemin 2011. Again, a tremendousamount of

gratitude is given to the ChenangoCounty Board of Supervisorsfor recognizing our

respondersneedsandsupportingthis very importantproject.

In closing,I hopeyou takein the full accountof all thework theentireBureau

of Fireôsstaff hasdoneover the previousyear. So much like the Fire Servicein Chenango

County,a largemajority of thesepeoplevolunteertheir time to makethis office asuccess. Our

Office has 1 full Fire Coordinator,4 part time Deputy Fire Coordinatorsand 6 Deputy

Coordinatorsthat volunteerall of their time to assistChenangoCounty Agenciesand the

Citizensof this County,24 hoursa day,7 daysa week. All of our dedicatedstaff is very proud

to follow in the foot stepsof our forefathersandcontinuethe tradition to servein theNations

greatestcareer,theFire Service.

Sincerely,

Matthew L. Beckwith

Chenango County Fire Coordinator/Director of Emergency Management



ÅFire Training

ÅFire Investigation 

ÅEMS Training

ÅFire Prevention

ÅFire Extinguisher training

ÅJuvenile Fire Setter program

ÅSpecial Teams activities

ÅSearch  & Rescue Team

ÅDive Team

ÅHigh Angle Rescue Team

ÅHazardous Materials Response Team

ÅCommunications 

ÅInvolving the Emergency Communications Project

ÅCooperative Purchasing of Equipment

In this report you will see the activity of the Bureau of Fire staff 
has many programs and responsibilities to provide assistance to 
not only the Fire and EMS Services throughout Chenango 
County, but also to the Citizens of our County.  Our staff is very 
involved  and committed to the various programs, which are 
listed below.



Below depicts three major categories, the Staff members within 

the Bureau of Fire have devoted to providing support to Fire and 

EMS agencies within Chenango County.  This graph does not 

depict the all of the activity our staff  handles on a day to day 

basis. 

557.55 hrs.

358.47 hrs.

468.55 hrs.

Total Charted Hours  1,384.57

Training Hours Meeting Hours Incident Hours



Below is the Departmentôs Organizational Chart that 

depicts the various positions and responsibilities within 

the Bureau of Fire.  



Fire Department Training Report for 2010

Spring Firefighter 

1 Class

Fall Firefighter 1 

Class



Training in ChenangoCounty in 2010 was anotherbusy year.

We used more state allocated training hours, in fewer

coursesandtrainedmorestudentsthanin 2009.

Á In 2010 we held 19 state courses compared to 26 state courses in 2009.

Á We had 7,028 student training hours in 2010 compared to 6,921 hours in 2009.

Á New York State allocates Chenango County 700 hours for training which we used as 

well as additional hours which were provided by the stateôs pooled hours for 

additional training.

Á Every department within Chenango County participated in state training.

Á Chenango County was able to hold two Firefighter I courses which are a total of 87 

hours each and are usually considered for new firefighters.  We graduated 37 new 

recruits from this course.

Á The following chart depicts the Department and the hours of State, County and total 

training they received in 2010.



2010 state courses offered
Á Course Instructor Location

Á Live Fire Safety Knickerbocker Norwich

Á Conducting Live Fire Knickerbocker Norwich

Á Firefighter I Parry Training Center

Á Haz-Mat First Responder Ops Shattuck Sherburne

Á Water Supply Operations Shattuck McDonough

Á Fire Behavior and Arson AwarenessKnickerbocker Smithville Flats

Á Scene Support Operations Knickerbocker South Otselic

Á Firefighter Survival Shattuck Training Center

Á Highway Safety Greenwood Norwich

Á Principles of Fire Investigation Anderson Smithville Flats

Á Apparatus Operator ïEVOC Edwards Mt. Upton

Á Apparatus Operator Pump Shattuck Mt. Upton

Á Principles of Bldg Construction Knickerbocker New Berlin

Á Rescue Technician Basic Shattuck New Berlin

Á Fire Police Parry Training Center

Á Alternative Fuel Vehicles & New Vehicle Technology

Á Santee Greene

Á Scene Support Operations Shattuck Plymouth

Á Accident Victim Extrication TrainingSantee Greene

Á Firefighter I Parry Norwich



2010 County Courses

Á Course Instructor Location

Á OSHA Refresher Knickerbocker Sherburne

Á Ice Rescue Gray CANCELED

Á OSHA Refresher Knickerbocker North Norwich

Á OSHA Refresher Shattuck Bainbridge

Á OSHA Refresher Shattuck Brisben

Á OSHA Refresher Edwards Mt. Upton

Á Basic Rehab Hanslmaier/Casscles Smyrna

Á Courage to be Safe Melfi Bainbridge

Á OSHA Refresher Edwards Coventry

Á ICS-700 Edwards McDonough

Á Firefighter I Skills Refresher Gray New Berlin





Department 2010 State  Fire

Training Hours

2010 County  Fire

Training Hours

2010 Total  Fire 

Training Hours

Greene 1010 16 1026

Norwich 920 16 936

Smithville 526 0 526

Sherburne 479 179 658

Oxford 444 0 444

Mt. Upton 423 256 679

Plymouth 361 15 376

South Otselic 351 2.5 353.5

Earlville 348 15 363

New Berlin 340 32 372

Brisben 285 128 413

North Norwich 252 123 375

McDonough 239 18 257

So. New Berlin 228 0 228

Afton 182 0 182

Smyrna 156 40 196

Pharsalia 141 0 141

Preston 138 0 138

Coventry 99 170.75 269.75

Bainbridge 58 176 234

Guilford 48 2.5 50.5

TotalHours 7028 1189.75 8217.75



Department 2010 State  Fire

Training Hours

2009 State Fire

Training Hours

2008 State Fire 

Training Hours

Greene 1010 645 267

Norwich 920 561 359

Smithville 526 147 290

Sherburne 479 409 630

Oxford 444 220 119

Mt. Upton 423 158 115

Plymouth 361 1121 507

South Otselic 351 168 321

Earlville 348 21 n/a

New Berlin 340 591 312

Brisben 285 576 16

North Norwich 252 360 453

McDonough 239 67 321

So. New Berlin 228 244 103

Afton 182 423 89

Smyrna 156 219 180

Pharsalia 141 9 18

Preston 138 0 27

Coventry 99 357 480

Bainbridge 58 527 726

Guilford 48 101 99

Total Hours 7028 6921 5432
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County offered courses help departments meet 
their requirements for training. 

Á Along with the four state instructors, the county now has 4 
county instructors to help with training.  We newly 
appointed Robert Boellmannas a county instructor.

Á 11 different county courses were offered in 2010.

Á The main focus of the courses was helping the departments 
meet their requirements for the eight hours of OSHA 
training.  

Á We held 6 different classes through out the county. 

Á The Bureau of Fire also continued with the county seminar 
program and brining in an outside speaker to the county so 
members have a chance to hear a national speaker without 
the cost of the travel. This past year topic was ñCourage to 
be Safe: Everyone Goes Home.ò

Á We continued to build on our fire extinguisher program with 
another year of over a 1000 people going through the 
program.

Á We attended 14 different locations which included 3 
schools, 8 fire departments, the Sheriffôs Camp and other 
local events in and out of the county.



0

50

100

150

200

250

300

M
t.

 U
p

to
n

S
h

e
rb

u
rn

e

B
a

in
b

ri
d
g

e

C
o

v
e

n
tr

y

B
ri

s
b

e
n

N
o

rt
h

 N
o

rw
ic

h

S
m

y
rn

a

N
e

w
 B

e
rl

in

M
c
D

o
n

o
u

g
h

N
o

rw
ic

h

G
re

e
n

e

P
ly

m
o

u
th

E
a

rl
v
ill

e

G
u

ilf
o

rd

S
o

u
th

 O
ts

e
lic

S
o

u
th

 N
e

w
 B

e
rl

in

P
h

a
rs

a
lia

O
x
fo

rd

A
ft

o
n

P
re

s
to

n

G
e

n
e

g
a

n
ts

le
t

Hours



0

200

400

600

800

1000

1200

G
re

e
n

e

N
o

rw
ic

h

G
e
n

e
g
a
n

ts
le

t

S
h

e
rb

u
rn

e

O
x
fo

rd

M
t.

 U
p

to
n

P
ly

m
o

u
th

S
o

u
th

 O
ts

e
lic

E
a
rl
v
ill

e

N
e
w

 B
e
rl
in

B
ri
s
b

e
n

N
o

rt
h

 N
o

rw
ic

h

M
c
D

o
n

o
u

g
h

S
o

u
th

 N
e
w

 B
e
rl
in

A
ft
o

n

S
m

y
rn

a

P
h

a
rs

a
lia

P
re

s
to

n

C
o

v
e
n

tr
y

B
a
in

b
ri
d

g
e

G
u

ilf
o

rd

County

State

2010 CombineTotal 

Student Hours for 



Á Pump Testing

Á TheBureauof Fire Staff conductsPumpTestingof eachFire DepartmentEngine(Pumper)

and portable pump within ChenangoCounty. Our Staff membersdedicatethe entire

monthsof Septemberand Octoberto conductthesetests. Our staff contactseachFire

DepartmentChief andschedulesup to 3 departmentseachnight , MondaythroughFriday,

at dedicatedtimes. This practice ensuresif the Departmentneedsthis equipmentto

respondto anincident,it will operateproperlyandalsoidentifiesif routinemaintenanceis

necessaryto restoretheir pumptoitôscapablecapacity.

Á TheseDepartmentsbring their Apparatusto our Fire TrainingFacilityôsïPumpTesting

bay andour staff runs their equipmentto certify their Fire EnginePumpsare runningto

their capacityandefficiently.

Á A charthasbeendevelopedfor eachDepartmentandshowstheir manufacturerratingand

actualpumpingcapacity.

Á Air Quality Testing

Á Currently, the Bureau of Fire provides air quality testing of every cascade air cylinder that 

is owned by the County and every air compressor stored throughout the County in various 

Departments.  As mandated by OSHA (PESH), routine maintenance must be provided 

every four (4) months to ensure the quality of the air is sufficient for respiratory use.  

Á Our Staff members must take samples of the air used in these systems and test them in 

accordance to the standard.  Upon successful completion of this test, a compliance 

certificate is issued, ensuring the air in the system  is acceptable and not contaminated or 

will cause harm to Firefighters wearing Self Contained Breathing Apparatus.  

Á If the air contained in the system is not in compliance or the equipment is defective, such 

repairs are made to ensure compliance and safe operation for our Firefighters.  



Department Apparatus 

Number

Pump 

Rating

GPM

Apparatus 

Number

Pump 

Rating

GPM

Apparatus 

Number

Pump 

Rating

GPM

Apparatus

Number

Pump 

Rating

GPM

Afton 111 1000 112 1250 

Bainbridge 121 1510 122 1510 123 750

Brisben 141 1000 142 N/A

Coventry 161 1250 162 1000

Earlville 151 1510 153 1250

Greene 213 1510 217 1510

Guilford 191 1510 193 500

McDonough 221 N/A 223 1250

Mt. Upton 131 1250 133 1510

New Berlin 251 1510 252 750

North 

Norwich

241 1510 242 1250

Norwich 231 1510 232 1510 233 1250 234 1510

Oxford 261 1510 262 1510

Pharsalia 331 1250 332 1000

Plymouth 271 1000 272 1250

Preston 173 1250

Sherburne 282 1000 284 1250 287 1500

Smithville 181 1000 183 1250 1861 1000

Smyrna 291 1250 292 1000

South New 

Berlin

311 1000 313 1000 315 N/A

South 

Otselic

321 1000 323 1250



Combating arson effectively requires many contributing elements. 
It requires a dedicated volunteer and career fire fighting service 
throughout the 21 towns and the city of Norwich in Chenango 
County. It requires a well staffed, well trained and a well equipped 
Fire Investigation Team. Most of all, it requires cooperation and 
harmonious spirit among all the parties involved in the effort to 
eliminate this costly and often life threatening crime.


